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Management is a course that will introduce functions of management,
including planning, organizing, leading, controlling, This course begins with a
discussion of the current issues and case method in management, This
course is designed to integrate the theories in the area with real world
applications to help students to learn these concepts. Students will
understand the needs of modern organizations, including emerging national

and international trends.

AEAEKRE PRI P RAE K~ KA Pu a4 dpRE

-~ P HERERGEE):

(=) "3ar ) (Cognitive fjHC)4E%# 1 Cl = ~C2 BfE~C3 B* ~C4 »47 -
Co =~ (6 £l
(=) T#it , (Psychomotor ffj4£P)Af%* 1Pl #-% ~P2 4% F & ~P3 fb2 # 1% ~
P4 s 4k i® ~P5 p &1t ~P6 £]iF
(z) "H& ) (Affective f§ HA)AE Al 25 A2 F s ~A3 €40 - M R
A5 pit S A6 R B

CREPRE TR T O A 2 PR

( A RGARRE P RS B R L TiAry ~ TH & TR e p Rk s
HEIE'.:?I% PHEETLHRBC-PARP - 58 o

(C)FHB TP A5 3162 50 BHEAEFEETT (bldr i ok &
$5C3 - C5~COTEPF > £ ZHEACETT > it HHL D BAETR) -

()L EHpim b B EE P EAREEE T O Pwnd ) - HBAKE P EEFHE
TaC et F S RFEASE T (DB e
(oo s T 4 (o) pros & 4 | ¥ $ A ~ AD ~ BEFRS - RI353 7] o)

’* 580 B 2) S 0 (32 ) e
B Y S I C ORI
1 &F"]%’T%%ﬁ%ﬁﬁ]ﬁﬁ, #.3#.| The main purpose of this 2 BC
2. 4%, /‘Ei—if‘”f“’ ], VARA# | course is to help
Z2IMEALEY g iﬂ?’i’%& F2 #7| studentslearn what
EAr, BIWERZ 4&}\/\4/F”ﬁk management process
WA RN is,including planning,
organizing, leading and
controlling, and help students
know what practices of
Taiwan business. The other
purpose of this course is to
help student increase their
ability of complete team
works by corporating with
others well,
KEPERZHE > 28HFE 22
s 2 1 ¢ = vk ST E 5 oL
5 "E P& wKE 2 A SRS
| |1E R 2T MEAEE A4, LIERA| T - 35 AEL P~ RE
3, A REEAEN] ARREE
"“Tﬁ—"rm% ¥EEHEHREEH
Cpe, 3b3GHE I’J 2 0 4t A S 1E 7 AR
iﬁ% ) B A1




AFARZ RFERF o AR EFER

R BReA A F R

T

BARBEAEAE $Bau 4 > L TR R 25k
R

HEFTARBEDFEERY > Tl fch ~ A ey §F

£

Bridp A8 B ALE B Ao E B B KA K

i 4 o

TRER A ARFLE B RECIMIRE S > F S ERAR
ePuE 3 R A A0 SR DA

" PR BB RTOE IR T & BRI g e
AN ] J o
o AE L Gk o o E 2 1w it EAE o
Tt (e T
WMEAALB oM d 2 BEAFTRELEIpE TR

B F} & iF

[ S ERE A 1 s

E - SEE 3

AR SRR AR JER I RO e,
et
5
i

BAHEFAEPFZ IR RAEZFEY - AE 2 LTFR
4 o

¥ k&R £

« |P I % (Subject/Topics) #er
103/09/15~ .
1 103/09/21 Introduction
103/09/22~ . . i ‘
2 103/00/98 chapl Fundations of management and organization’ EE B R
37 8120 B
103/09/29~ ) . o
3 o3/1005 | Chap2 Th%hls’tory of management modute & 3 # )& ARG BAED
¥ (A HER)
103/10/06~ ) L . .
4| L03/10/12 | chapd Social responsibility and ethics#t§ aEfofm 3
103/10/13~ ) L . . e
5| L03/10/19 chapb Social responsibility and ethics# & & {EF= 32 ANGE TS -
103/10/20~ o ) e U
6 103/10/96 chap6 Decision makingfti# & AR R g
103/10/27~ ) ] i B
7| o310 | Chap8 Fundations of planning#3. &| ben /B F &
103/11/03~ ) e R
8 103/11/0 chap9 Managing strategy & ¥ R #& N ES R RER
103/11/10~ ) . P
9 103/11/16 chapl0 Fundations of controldz # ANE LY RR-S ¥
103/11/17~ r s
1) 0311723 B A A A
103/11/24~ ) .
11 103/11/30 chapl0 Fundations of controldz # QAR R A5 zara
103/12/01~ o _ o N
12 chapl1-12 Contempory organization design #H%%Z% =t NALEREG T e

103/12/07




103/12/08~ . )
131 03/19/14 chapl3 Human resource managementA 7] & /& & 32 AN 4838 27 T uniglo
103/12/15~ N
14 031291 | chapl6 Communication & ¥ # 8L /% & N ES: 5T
103/12/22~ o ..
15 chapl7 Motivation#&h NI EQ: B
103/12/28
103/12/29~
16 = G A8
oo/ | O AR
104/01/05~ . .,
7 a1 | Chap18 Leading 483 NAEER A0 : KBk, W
B EEANHF
104/01/12~ o
18 3B
104/01/18 MAE A

N 1%#% P N

Bk | 20 2RRERARS M, RBRAGHRERT iR A B AR

AREF | SEM SMEARLEEN—AMMI2I002H, BRVALBEXEFS, &
Lk 415-200 48, WAL BT A B A %ﬁimgﬁmﬁg FHAE

BUREZ NS, L6 RIA, BRY A RIE=IALF5RIE

SIETMRE I MEAAABMEST, BRHTET LR TAKREEHE AR

ﬁ#&ﬁmﬁ&ﬁa,lu%w%mﬁ >EGE & 2 R,

AFNIEZER,

SR BAFH LSRR,

KEXA | TR, ®IHK

WEE. R %32 (Robbins/ Management 12/e). EAZ 5

B (AP g # 200 oig 3 ec (TR 2 B KFFHEB)

®LFEE: 100 % @FFFE 300 % GHFFE 300 %
s

FHEE | emAFE 300 %

T efe () 9%

rfffg’*% # #72 % % %en ! http://info.ais. tku. edu. tw/csp 2 d &Kk
L B FE (% http://www. acad. tku. edu. tw/CS/main. php) ¥ 7+ % " #fr 1§
R A R PR S e

KA EPrHFEFE DTS o3 it - EREER A FT LR -
WA E e g anfF FR*IERPT A ERER A F S UL
4

TLSXEIMO0405 0A S F / £ 4 F  2014/12/20  13:33:40




