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HUMAN RESOURCE DEVELOPMENT
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This course covers the entire field of HRD, from orientation and skills
training to career development and organizational development will be
discussed. In addition, related concepts, processes, and practices form the
basis of successful HRD will be discussed,




ASARRE P IRE PR s AT P 4 AR L

-~ P EREBGER
(- ) Mznar (Cognltlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
5 pit ~ A6 7B

CRERERE TARA S T RO 4 ) 2R

( ) R RSAR SR P AR W i 2 r;&f‘—’j s T 2 TER % PRk B
ﬂﬁi:ﬁrﬁﬁ;‘li HEC-P~AR P - 37 -

(C)FE8E TP g% $1-62 5@ TENERFEETT (b4 i TP BE &
HEZC3~CHCompF > R ZHANCOTT » i B FLPHALTR) -

() 'F%“T’Téiﬁffrgﬁﬁﬁﬁ [$REE T CDPsid ) c HARE P HREHE
D) ) SR RITEA SR T AR A o
(4o T (o) Fwin 4 | 7 4 RA~ AD ~ BEFPF > Q|35 7] o )

i o8 0 (7 <) St p (%) R
5 PR B | k()P i 4
1|12 A B MHRDY 2455 & | 1. Students will be able to e |c
ABR, understand the structure and
basic concepts of HRD,
2 (2.2 A58 7«‘»351%%}\7'7 R 2. Students will be able to c |c
2. I ﬁ?ﬁﬁ WA, AEM comprehend the essence of
S8 B T 45549 ﬁ—ﬁ-fé human resource planning, and
the importance of training
and development, performance
appraisal, career planning and
employee wellness,
3 (3.8 A s e Sa1e E 3204 A B 4R 5T 48 | 3.Students will be able c4 | c
BOMBh, HE, B, KR4 explore HRD related issues
EWMANN BRI Z A, such as, leadership,
motivation, communication,
team, and organizational
change, from a management
perspective,
FOF B R 0F 2R
B z vl . = o1 T H 3 o1
g :%(%B*ﬂ‘ ?I?f; S ;:I'g_ S
1|12 A M A5 32 HRDE RAEELL | st ~ 3130 FL AR
$§E@O
2|22 244 %ﬁﬁlﬁ%}\h X R AL U FE P RAR
2, %)I],étﬁi SR MHGTR, AER
s|gg T %‘%%Jéﬁﬁ%&
3(SEAMEMME A RKTE | it % FE o~ HRAR
g, hin, M. AR
FEANN TR ZAA,




AFARZ RFERF o AR EFER

R EREAAZ R 2
O RTRARTE £ A DERGAG RN S o LR R ORI R 2kl
VR B o
-31"'“\“ sl 7 b E R, 3. 5T N LaRiE R =
O FaaEe f: FRASERSER R o Sk AT L AT T
F
JRA AR AL B B 0 R KSR R
& FEA%K F%“ﬁ*fl":i“a Ak g R B foft How B JE K EE A RER
',3 EN R °
O B BE ﬁ*f*‘ ¥ 2 1E ﬁhk"“frkgﬂg*" Fﬁlﬁ?@ﬁ?ﬁ]
e W o= ik ﬁ.‘l }?*/i‘lﬁ T&;’i \3% miﬁ.{i\
O e if@%i RS W TR %iﬁéﬁ#ﬁ.lﬁ!’:ﬁ?;}w e R
O #iEEh R A S S LR RE LSRR
O ML W A LR RL S AT AN LRI A6 T
[ ERE A s P
O EBEmE i‘%%%%ﬁ’i%i%&tbi&ﬂiég}f “ R A TER
@* N . . s
o |B Hpdzsz n % (Subject/Topics) % ir
103/02/17~ .o e
1 103/02/23 WA & AFRH B
103/02/24~
.»2 /0\ b = S
2 103/03/02 %U‘T_,a;w Hﬁi{gl
103/03/03~
5 4 IR A2
3| 103/03/09 LS 9% 20 £ 010 ERFL ERE
103/03/10~ .
4 03/03/16 ) FRE R ARG R Fig LFRA2
103/03/17~
) 4k 48 B 2 >
5 103/03/23 a)”n%ﬁt__']m‘(n‘i‘
103/03/24~
h=4 :~% 2
%1 103/03/20 AT amals (D)
103/03/31~ .
,\eg,/« Ak FF o i% _
7 103/04/06 %[:J"T EﬁlEﬂ»/ﬁrH 1% n% X
103/04/07~
h=4 :~% 2
8| lsous | BRI (1D
103/04/14~
s Sk L 2R A2
9 ooz | BEERD R Fig LRA2
103/04/21~
s Sk L 2R A2
100 s0aer | B REREAD JE R F i LFRA2
103/04/28~
W is0s/0s | AT E HIEIHE SR LT
103/05/05~
¥ A 3 > e
2 e | BEFRAFZMEZE




103/05/12~
B 2R h 22 Z| - = >4
B o351 | BT =4 948 A (D) JER Fig LRAE
103/05/19~
B 2R h 22 Z| - = >4
M) 030525 | BT A gLAE Al (1) JER F i LFAE
103/05/26~ o "
15 ssoarer | AN RRA R B R R Fig LFAE
103/06/02~
A =T > 57 37 F 2
11 103/06/08 e, BRSNS
103/06/09~
3 A
17 103/06/15 RS
103/06/16~ .
18 1 03/06/22 AR
i3
AR EIE
wEXH | (B)
1. B4%%HHM
K+

\\\Xr
<l
pul"™
Sher

2

1. Werner, JM. & DeSimone, R. L. (2008). Human resource development, (5th
ed.) USA: Thomson South-Western. ISBN: 0-324-57931-4 (3 %& i pRALR 32,
2377-3877); 2. A H £3E (2007) ., BIIskEiehBER, 1 B E,

e B G 0 7 2 SR R P L AT S)

\ & % @FHFE: 500 % GHFFE: %
N lz‘j: . o

FHEL ) emrE: %

T | e GYAESE)Y 1500 %
"REFE APk u thttp://info.ais. tku. edu. tw/csp 2 d Fiti

L B FE (% http://www. acad. tku. edu. tw/CS/main. php) ¥ 7+ % " #fr &5

U S BN LR
MABHELRZDFTE FRYDERPE  H 2B BEBAFE LA -

TDTXJ1A1605 0A

4 F /£ 4F 2014/1/7  10:06:02




