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This subject “Management Psychology” is the study and application of
knowledge about how idividuals and groups act in organizations and
commerce environment, It does this by taking a systematic approach. That
is, it interprets people—organization—environment relationships in terms of
the whole person, group, organization, and the industry system. Its purpose
is to build up effective individual, better relationships and excellent
performance by achieving human objectives, organizational objectives, and
social objectives.




ASARRE P IRE PR s AT P 4 AR L

-~ P EREBGER
(- ) Mznar (Cognltlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
AD pit ~ A6 F B

xFEPRE TP AL ~ T ()P4 | 2 4pH

() i%%ﬁhéﬁﬁﬁwﬁ%wﬁ7rme~rﬁﬁJ&r%%JﬁéB%%%’
HEJE?I%M%? HEC~P~AH? -7 -

(CH)FHE TP FE % fl6~?J?ﬁ”'Yﬁfm&ﬁéﬁk%ﬂ(mﬁr:wﬁ7r5ﬁ@%hJ
HREZCI~CHComp R 3 HC6T7 > L BHFLPHRAESTR) -

(Z)R Rfpirim L A RE P A S HEL r,ﬁ(“r)ﬁ»nb* J cHEARFPHRFHE
DOt G AR RIFEI IR T O Peeid ) e
(blde : T (o) ¥ 4 | 7 %A~ AD ~ BEFPF » Rl 7] - )

7 I e 5o B (E ) e
5 " R PARE B | ()it 4
1|13 HEH NJAAT B 2 B A7 limproving the understanding| A6 | ABCD

230 EH B BT A 2 ph R of human behaviors

S ANEAMESE E ¥ 174 | 2improving the understanding

Z B R of group behaviors

435 ﬁ&?ﬁfﬁéﬁiﬂ = 3.improving the understanding

5.3 NFBRFEB S T )= 4E of behaviors in organization

fﬂ' " %*%ﬁfﬁﬂf\ﬁﬁﬁﬁz%i and
industry

4 improving self
understanding and insight
5.improving abilities of
interpersonal communication
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6.learning skills to manage
human relations

REPRLRE P pgEEo

11W§%%ﬁﬁzzgm S F AT R B | AT A ok
QIGEH T AR A TR IR p| 3T A
E}ﬁkﬁéﬁﬁﬁﬁi¢ﬁ% o ? N

Z B R

A3GHE B RBEAE SRR
5W¢AF%kﬁﬁﬁz
m“%ﬁ”ﬁkﬁ%%z&




AFARZ RFERF o AR EFER

s Bk F A N g Zh
& IR ifé?ﬁm Rk g @i 4 o LR ORI R 2
_}A) i 7, R B A NN s ‘E)}I'X
& FaEr il: FRASERSER R o Sk AT L AT T
F
—_— Brfip NP E AL MBIrplHFE > UM EFEH AR
® FEIik %iﬂé‘é"o g ot A R
. i i CRE L RBR RS MR K R
e S 1‘#1 i i 5 mﬁﬁ-«ﬁ"
T - 5% < g , N . ¥ e
‘ B E.;"‘; ?%Lﬁvﬁ%‘fréﬁﬁﬂﬁ\ T"l’ %\Eﬁiﬁ#ﬁ.ﬂ'b#b Jmﬂ AL
& HiEih AL iAoy E2 LD iDL AR -
»}‘ k:’ ~r:‘/‘~ 3 —%é’ ﬁ‘:"ﬁ.‘ b__k’ b”__'
& misi WA LRI 2 A TR I A E TS
[ S ERE A 1 s
@ i¥in% i‘%%%%ﬁ’i%i%&ﬁ’i&ﬂigg}f “ R A TER
n , N . . —
o | P HARs i % (Subject/Topics) %3
103/02/17~ h e
W es/0z/0g | PAEHESR @ SRR @ 5| HLAR
103/02/24~
A AE s
2| Los/ez0n | ANTRAT 2 a9 L AL S0k A
103/03/03~
}‘ 5] S -
3 Loaj03ge | AMBIT AR A LRI (=)
103/03/10~
%2 H R
Y ozozs | BF bR B RER
103/03/17~
S| oo ey | B BB RIH(S) PN E R P
a2 3=4
BRI
103/03/24~| _, o 0 v o o
6| L3330 | T2 R AEIR % RSB #E 1 SKAEL(EQ)
103/03/31 ~
7\ 103/04/06 HEREA
103/04/07~ ‘ s s N
8 vosoans | HBVEESS ¢ e TR (K IR)FEAA T L 2 SE Rt P T
B
103/04/14~| N .
y E o Y T 7
N Losjoason | PRNELZE de T4 R BOUBY B
103/04/21 ~ .
0] \ggoasgr | BT HR

103/04/28~| .,

11 B\ > ,Eij,/'_— 5 E > ﬁ

a5y | BEARE ERE 2 BAHE BTt 8
103/05/05~

12 AR CHEZEY R AN

103/05/11




Bigﬁivﬁﬁ&ﬁ% MR YK ENBRE
103/05/19~ _ s
M 0s/05/25 TRy S b i A
5| 0] e A W, A5, B
103/06/02~ L >
16| 1 03/06/08 ERET ol B BRI 4R AR
103/06/09~ .
7 L0s/08/15 MRIBEDF
103/06/16~ .
18 103/06/22 %*%@
sp, | GERERZEE REANELER AALRRAT R Bl AR A
12 2R .
AR R 2%1WEmﬁﬂ% T2 HaREMLEA &Mkzﬁ%&%
SRS S BEE L2 B, &%%ﬁﬁ%ﬁ@ﬁ% FrIEfF 2, HT%
4%ﬁﬁ%$ii'¢%mW£%ﬁ&$%ﬁ ﬂ%%F%Iﬂ” E-SER
ARSI BT LB, LR GR G LR FMAE L0,
6.ZMERE, 3 %ﬁxﬁﬁléﬁ%g ﬁ%%ﬁ,%%@%ﬁﬁi%ﬁo
REKXRH TR, BB
BB ER, HEE,
K FHH
g4 g | AREEEMENS,
o w
e Chfff 0 7 5 A EAE R P R L SRR
®EE % @FFFE:300 % @HPFE 350 %
T e o
TR emRFE 350 %
T et () 9%
r?zé*i% ¥ %4 epn  http://info.ais. tku. edu. tw/csp # ¢ #itie
5 B F (% : http://www. acad. tku. edu. tw/CS/main. php) # 7+ % % f7 &8
]

)’ng\ l.@'r?kJ XE.)\O

M AR AT R EREPE 0 H A BWEE A F e LA

TDCXMIMO0375 0A

5 4F /247 2014/1/17  10:07:10




