M 1028 &RY 1 FYPAsT 4 4

% 78 2 g

R . E i N

AR LA ~ ¥

A A HKE* | TU, MIN-FEN
MANAGEMENT
%2t = C
Hak = -

e iﬁ wiy HEY 38
TLSXB3C g

o (o) & oT O O

- v BTE4 B Akt mi 4 oo
AR SEA S =/ Tk = s

S v ETEA AL E TR R NN E A o
— v 3 — Fh/\’?——/\% W g

%

|

g CoB ) o w4

A BB Y 22t g ¥ e # chiie S A 4 o

B. E A At mAp e Bt Gt 4 o

C. EBER T 4 o

D. 2 #cyp A 47 i 4 o

E. 2 & ¥£8mariiehy 4 o
EEBRRBHRBE RBAENEHRRE, BT RR AN EEEZEILMAN, Bk
MBARNEEEY, FEVIMER  TEEAE AE Al AFFR
M, b, REEKEAERFHMABAGHOF MY, BUARRELZRE
B2 LA B %RE—TEE T IEE 40 AR R,

WAL A

Management is a basic class for students in college of business and
management, This course is designed for two parts: the one covers the
general management theories, and the other covers the modern management
trends, This course includes many topics, including planning, organization,
leadership, and etc. Besides, this course would be complemented by cases for
triggering students’ interests and as the foundation for other related
management areas.
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