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(1)To understand the acquisition and development of human resources
are the keys to a successful & competitive enterprise,

(2)To build the concept & operational skills of human resources
management for managers.
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1A BRE R EARBR The basic concept of human c1 | BCDEF
resources development,

2| AN ERE LRI N 4B Introduction to HRM & its C2 | BCDEF
Environment.

3| AN B IREG IR Acquisition of HR, 3 BCDEF

4| AN BRI HR development. C2 | BCDEF

5 | SERh LB B Reward and compensation. 2 BCDEF

6 | TAHE B3 B T 1k B 14 Working environment and job C2 | BCDEF
Relations.
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Human Resource Management

“E

EEI
£

G

B (AP i e e T et (TR 2 MK D)

®LFE: 400 % @FHFFE: 9% @HPIEE %
O KRFE 1100 %
®iLth (FrE®E) 1500 %

T3cH3 4 4978 % 4% $u http://info.ais. thu edu tw/csp & ¢ iy
#F (4u :http://www. acad. tku. edu. tw/CS/main. php) # 7+ % " & & &
‘%‘LE%\’_} f_@"f;\]J 3@.)\ o

TLPXB4A1605 OP

4

MABMELRZDFTL FRYDERPE - H A EBEB AT AR -
4

/£ 4% 2013/6/20  15:05:40




