1B 1028y 1 803k 4

% ﬁ % <2 NS oo

P A ol B
NAGEMENT EF | SHEN, CHANG-MAO
s - P g 2

RS iﬁ:i3%ﬁ§$3§¢
TLIXB2P '

- N AF RS EE, LB L E RN o
IB'I

CERAB L FI BLWMABDIE o

I

EMBPEREERT O RS if b 4o
() Pow o 4
A LG - FEEERBLS
B. L7 FEREGT San 4 o
C. —Eﬂ}s ’}*fﬁ'—,:_?%ﬁ f_ﬁ’l;b 4 o
D. B3 h'epRETG Y g=id o
E. B3 e TR RYN 4 o
Fo 25 BEBE2 B & THA -
1RBEZ A THREILAIEL LM
QIR EZ A TR EGERNINETEETH L
S/ B R AR ALE, BH ISP 0L
HARR A

The course offers students not to only theoretical frameworks that guide
managerial activities but also illustrations and examples of how and when
those theories do and do not work in both small and large business as well
as in nonprofit organizations.
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