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Management Psychology is an academic and applied discipline which involves
the scientific study of human mental functions and behaviors in the business
and organization . Management Psychological knowledge is applied to various
spheres of human activity including the development of self, individual

difference , interpersonal interaction, wellbeing and stress, leadership ,

communication, career management ,and the treatment of mental health
problems and so on . Management Psychology incorporates research from the

social sciences, natural sciences, and humanities,
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1|13 NE T AEIT A kR limproving the understanding A6 ABCDE
of human work behaviors

2 |23 EH B BT AR 2. improving the A6 ABCDE
understanding of group
behaviors
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i of organizational behaviors
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understanding and insight

5|53F LR 5.improving mental health A6 ABCDEF

6 6.2 F B ABE BRI AE B.learning skills of human A6 | ABCDEF
relations

KEP 2 K> aEd s

’é}; KE DI H 2k g 4
1|13 NJE T ARAT A Z 0 A ESUINET RN = WPl R
PR I R F I
2 |2 H B RAT A ERUINE SIS = 3N SN U I LN - E N E
ﬁﬁ%‘%ﬁwmﬂ% 1R
3|3 ABAMEBAARIT AN | #id ~HHh - F P~ | AEp%~F2 - %
i IR TR T iy
4|43 f RIMERAR B RIS =R 2 = I EE RN N = 8
ﬁﬂ%‘%ﬁwﬂﬂﬁ e
5|53 #E O {2 R i~ 4% ﬁ:%i e~ R AT Pk S22 %
5\}1& j— "’Fﬁ (NN /, J Z:t\ IE.,
6 6.2 8 &4 NFEH B HAE Wik A R F TR | MRS FE - P

N E SR N J S}




AFARZ RFERF o AR EFER

R EREAAZ R 2
& I ii?ﬁ?wﬁig $Behig 4 > L TR SR T Rk
’L%A» S 7 S IR PR A S LaRIFER T
& FaEr i PP RAERY > Tt ATl EY F
F
¥ % Brjep A B AL B ol B B o B E KA KR
& FEAK g&gJO § i dofog A LA
& i TR A F LG FEFEZCMIRE S 0 5 Y EA R
e 2= ik ﬁ'ﬂ_l }?*/i‘lﬁ T&;‘f’- \3% mg\g_.&\
& ot ijiﬁ;i RS W TR %i&éﬁ:}ﬁ.ﬂ;’»ﬁ?;}w e R
& #iEih AL Aok et > 2 2 b A -
Pk e HMEANLIBfoHEBEEA 2 > BRAFTRAELE I PEITER
@ Hrpéi B RRAR R 4 o
& i¥a% i‘%%ﬁ’f%ﬁﬂi%‘?’i%}i&ﬁ’i&ﬂigg‘}f “ R A TER
Tlp i N % (Subject/Topics) %3
102/09/16~
AN
W iogngz | REEA
102/09/23~ . ) . e s
20 1 02/08/29 Sectionl : A& SHEHE & HA I ABITARIE(—)
102/09/30~ . ) . e s
31 Lo2/10/06 Sectionl : A& SHE & #HA ABITARIE(D)
102/10/07~ . .
oo | Section2 @ B RESLE RMERE & A WEAA(T)
102/10/14~ . .
5| Loos1000 | Section2 BARREEREEE & WA DEA
E()[ﬁ@?%?iAﬁéﬁ WEHR, SEAE
AXF s TS FTAMK]
102/10/21~
6 Loz/1097 | Sectiond : FAZHR S [%?s’tx ﬁﬂiﬁ réy\ﬁﬂz D ATF
B, 2Z8ANARTHEBLRES FLA i’fﬁﬁ 5
bt A)
102/10/28~ . . -
7| \oz/11/03 Section3 : ¥R & #HA : HHEEHE
102/11/04~
. . oK s 30 2D
8 102/11/10 Sectiond : AR IEE
102/11/11~
9 102/11/17 Section4 : /\E%‘Uﬁ'ﬁg [‘I‘E’f%}iﬂ*ﬁﬁ_*%i\ 97%,(& }iﬂ
MERR ITFHER, L ﬁ?fﬂﬂ‘éﬁ%%uﬂ
102/11/18~ e
01 02/11/24 kit
102/11/25~ o . .
1 102/12/01 Section4 : /%3@\ Tf?f:ﬁi&%ﬁzﬁl & ’f‘ﬁ}ﬁ : ﬁiig,}t}:]ﬁ




B e | Sectiond 1 B, WBWRMHA & WA BFAK
102/12/09~| o o e
B 021915 FARH R B RRAR
102/12/16~ ) 0 . . o
14 | 9)19/99 | Sectiond : MR LA E & A X2 R
102/12/23~ . . . " -
] Section6 : R CHE & WHA  KEIA/EEIBHEIFRH
=i
102/12/30~ . . ) . . - s o
16 103/01/05 SectionB : RACHEE & HE : RAHLEZ R Kk
103/01/06~ %
T oy | BRLEIAN & SENERE (SHE, SAERE
7H’ ;—}gk&d ﬁﬂ ‘3’/)
103/01/13~ -
18 03/01/19 AR A
o & F ARAE
P ﬁ?&f%“$
ARFE | LRERAEAY
REARLES
wEXRH | T B
FR. AL(SEBNEF B ITHRHKZE LT RF S download)
fett ik

\\\Xr
<l
pul"™
Sher

LBk3EE, 8EF (1997) FEOEE gk EFH5FR, (FE£2FFH)
2.Riggio and Porter(2009) Introduction to Industrial/Organizational
Psychology, &it: E&AZ A,

3.Dubrin(2009)Human Relation: Interpersonal, Job Oriented Skills, &3it: F 4
Z R,

#““gzﬁzi (AP @ 7 2Tl 2 e (T X 2 AR KFFHE Y)
\ SR % @FEHFE:200 % @MFFE:400 %
-
FU25 | eomxrd 400 %

®

S5 o2
2 _ET'%}\.

&Lt () %

"3 E4 A F I ks n http://info. ais. thku. edu. tw/csp &9 Fitie
HF (%a http://www. acad. tku. edu. tw/CS/main. php) ¥ 7% 5% " & EF %5

: &
"E k] gL%%\,_}f@T?\;J@)\O
A WE AEEhF S o R T BRRPE > » AR PR A F I LALMH
TLCXB2MO0375 0P $4F /£ 4F 2013/8/6 14:16:41




