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The main purpose of Personnel Management is to introduce the basic
knowledge of HRM. The course will focus on essential personnel
management topics like job analysis, recruiting job candidates, selecting job
candidates orienting and training new employees, managing wages and
salaries, providing incentives and benefits, appraising performance,
communicating, training and developing, career planning, employee health and
safety and related laws,
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1.Human Resource Management DeNisi & Griffin
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