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Facing the complex and new challenging environments(such as globalization
and diversified workforce), HRD will be an important strategic actuvity to
achieve the stated objectives effectively; however, how to ensure HRD
efforts will succeed should be an important issue for any organizations. This
course not only can provide the students full understanding the entire
contents and theoretic concepts in HRD, it also demomstrates the practical
application, This course covers the entire field of HRD, from orientation and
skulls training to career development and organizational development.
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