HLA B 10 1B ERT 2SI RAKE > F A

A 3 s e

LA Fog | ## 2
SEMINAR IN HUMAN RESOURCE #F® | HUNG,
MANAGEMENT YING-CHENG
£F - FALITA o

R P i usy 3ma
TLCXMIA s

o (o) & oT O O

CRERE A ARER o

FE G D TR L IR

; @ ™ m oo wp

Wig AR B pt g2
E:]KQSKR‘QL} }7’;1 sF %Eb °

HAL

AFBAN T REENFRA MABHAZ ST HZANZ 0B RAHAETR, Ed
FHEGZAREX, BhHEHE, A8 EEERFREZ LGB RZEAR
B, B A I F O BREZIANEERF, TRHAFEREEZBEHEAN, 4
"N, BRANBRAGEARAETRE, AREZINAEATUAREHNAANE
REFL— R EABEABAR. oW, IRRFEEZARE

This subject “Seminar of Human Resources Management” (HRM) is the
study and application of knowledge about how to recruit, select, place, train,
evaluate, reward, and retain manpower in the labor market. In the class, the
content will also include issues of flexible workforce, expatriation, and virtual
manpower, Its purpose is to build up the understanding, research and
analysis ability, training competence, and practical application in this
professional discipline for students of graduate program,
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