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HUMAN RESOURCE DEVELOPMENT
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This course aims to provide the students with a critical understanding of
the theories, frameworks and practices of Human Resource Development,
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1|RBA AN B R R A e Describe the function of c1 | rG
human resource development
its duties and discharge

2 | BERR AR R GLBAENHX. 187K R & 74| Recognize and articulate the 2 | FG
B Vs importance of motivation,

conflict, and negotiation in
the work place

3 |BEFE % RsHAE AR L E F R 42 Bh % & | Identify and evaluate 2 EFG
approaches to managing
performance and rewards

4| RBREHEE, RBRASEWME| Explain the significance of 2 | ABCDEF
W S A o IR R change and develop

appropriate strategies and
skills to cope with change

S5 |BREARSS A B RSLAR B AR Distinguish the legal e | F
principles which govern the
relationship between employer
and employee,

KEIHRLRE > 2aE 2

“ KD TR SR
1 |BBAAA BRI R EE Wt £ S
2 |FERR R RSLEAENIR, TR R A Hit 2
IS ETEH
3| BEHE R RSFAE BB R BB 7 £ Hit R 2
4 |fEFES ié’v"%, REBERAGETHR| th 2
wR UL AT ) R
5 |BERRESS A B4 B A0 B ik 4 R £y




AR KT E R B ARREARF R

ERRE & LS 3 -
O DI
O FERK
® FTaEH
O B ET
® Hmxrd
O BiEERE
@ HH LT
O EFFmA

R £

il i % (Subject/Topics)
e | A
WS ) SRR 808
LSV~ ) St 28 95 SR
oy | AFEA A
ot | BT
N ET TS
o | RFTHBE B
| o g
o
| B
o | B 2
S EX T




5| oyte | APEHIEE
4l oy | HIEREK
5| oo | £ ESAE
| oo | BHE
7 oo | R
5 ooy | MRH R
% el
ER
RERE | T, w9k
ML (2000) Ay & RE K. HTAZHIRALL A H R
KHF+

2

\\\Xy
ok
e
Shea

L v ¥ e s 1k s . e s -
*gg* | F (AP i v e g e TR 2 SRR D)
®LFEFE: 300 % GFEHFE: % @BWPFE: 350 %
" o
f?jj ®RFE 350 %
T | et () %
" FrF 4§32 %%, $u ! http://info. ais. tku. edu. tw/csp & d Kt
Y B F (% http://www. acad. tku. edu. tw/index. asp/) &®i+F "HwF3+ 4
TS rgman, e
MARPErIRENFTL FRYDERPE > p A ERER AFE LA -
TDTXM1A1605 0A 4 F /x4 F 2013/1/11 3:05:39




