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This course focuses on the strategic management of technology and
innovation in the business environment—both new firms and established
firms. The conceptual framework of the course is an evolutionary process
perspective on technology strategy and innovation.

This course draws on strategic management, economics, and organization
theory for tools to address important challenges faced by managers in firms
where technology is changing, This technology may be information, product,
process and/or administrative.
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*To develop a conceptual
framework for assessing and
auditing the technology
capabilities of a business
organization,

*To develop insight
concerning the skKills
necessary to be effective as a
general manager in the
innovation process and/or
alliance building process.

KEPEZKE > 8§22

5 A wE 2 e
Do

BROERF —MAMKE *% ES )
REEZAEBRBLOERFBREZE
7 X,

1 il’é%‘i’iﬂ#iﬁl%ﬁkﬁﬁa sk, | i~ AL plse ~ 22 > ek




AFARZ RFERF o AR EFER

RO R R
@ IR
O FEAR
O FaaEe
<> \'—Eé'/f "ﬁ L
® Hr¥
O BERE
& HEHEF
O EFFmA
j:t 2 . . . N
o P Az n % (Subject/Topics) # i
102/02/18~
% pkf—/\
g0z | AR
102/02/25~ ;
3] 2 =A
21 102/03/03 GRS L
102/03/04~ i .
HTaY R g2 3m A YA
31 102/03/10 B #7809 R BEHRETH 1
102/03/11~ o . ~ .
oy | SIATBIRARRR BEREHH 2
102/03/18~ e o ot o ot s ~ .
5 102/03/24 ﬁé%?ﬁii?ﬁé&éi‘ {@%iﬁ%éiéﬁ 8
102/03/25~ i
i N\ F: ey b 2yoA
81 Lo2/03/31 HENBF A, BEHRETH 4
102/04/01~| . e ~ .
1 102s04/07 R ALK R vE Ty 18 BEELIS 5
102/04/08~
,\eg,/« Ak F
8| Lo2/04/14 HETHEER
102/04/15~ i . .
1 ; ES 42 3p b SY A
9 102/04/21 %%éd%%‘ﬂi {@ﬁiﬁauj’uﬁﬂ 6
102/04/22~ s
10 102/04/28 B A A
102/04/29~
A Vo
i 102/05/05 | © UE
102/05/06~ . .
12 AR & —m~% =

102/05/12




102/05/13~
5 A— K5 fons ét ~ KK ét
B 02/05/19 B RI|E =40~ Bz
102/05/20~
g A K5 28 ~ K5 S
M 1 02/05/26 B RI|E % B4R~ FosAl
102/05/2T~ @ e 3y sy
51 02/08/02 ERAAA
102/06/03~
16 -
102/06/09
102/06/10~
17 S
102/06/16
102/06/17~
18 -
102/06/23
i
ARER
wEXRH | T B
MHEAFHEE(ZR), TFHK, EHL
K
Y ke kKE, BREE, 1 H
#LE:ITF‘EE o4 PRSI N A P 1 > i 220 =W 5 ’_ =
%%’ B (AP g SRR M TR 2 SARREFAE )
®LFEE: 200 % @FHFE: % @HPFE 200 %
ook o
TR emRFE 200 %
P | et (BRMREY 1400 %
" A F ™ k) $u o http://info.ais. tku. edu. tw/csp # o it
L B F (% http://www. acad. tku. edu. tw/index. asp/) &+ F " HwF3+ 4
TS agmin, e
MABELRZDFTL FRYDERPE - HAEBEB AT LR -
TLEXE4T0086 0A % 4 F /2 4 F  2012/12/22  19:06:00




