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There are many factors for companies to attain success. It is important for
companies to manage their employees at home and abroad. This course
focuses on the connection between corporate strategies and the effective
management of human resources, which may require differing policies across
countries, The course is based on the notion that competitive companies and
economies require appropriate structures, policies, and strategies for
managing their employees. Students will learn about the field of international
human resource management and understand its relevance in work
organizations,
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