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The Base of HRM - TMS

2. Staffing

Education and Training

ERP % Human Holistic Development
Staff Guidance & Counseling

International HRM

Delegation, Control, Appraisal & Evaluation
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n % (Subject/Topics)

102/02/18~
102/02/24

HRM4\~ %2 (Introduction)

102/02/25~
102/03/03

HRM=zZ X # - TMS(The

Base of HRM - TMS)

102/03/04~
102/03/10

BAHRMZ A B:tsw(HRM Film - Watch & Discuss)

102/03/11~
102/03/17

18 % 32 3% $1 & % (Staffing)

102/03/18~
102/03/24

18 % 3235 $1 & % (Staffing)

102/03/25~
102/03/31

HF Ntk 2 3% 9 F # (Education & Training)

102/04/01~
102/04/07

HF Ntk = 34 9 F # (Education & Training)

102/04/08~
102/04/14

%1% (Spring Break)

102/04/15~
102/04/21

A (Quiz)

10

102/04/22~
102/04/28

A E A

11

102/04/29~
102/05/05

B T8 > 37 34 8 F 7% (Counseling Theory)

12

102/05/06~
102/05/12

ERP & & A#%%f & (ERP & Holistic Development)
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15 12;;22%? 4 &% % (Role Rehearsal)
16 12;;232? 4 &% % (Role Rehearsal)
17 12;;2?2? 4 &% % (Role Rehearsal)
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