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Introducing theories and applications regarding the behaviors of individuals,
groups, and organization systems so as to help the student to develop
abilities and skills of management and lay the foundations for advanced
study in the future.
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2.Students will be able to

connnect the theories with
daily management issues in
the real world,
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102/02/18~

102/02/94 Course Introduction and Description

102/02/25~

102/03/03 Motivation in Organizations I

102/03/04~

102/03/10 Motivation in Organizations II

102/03/11~

102/03/17 Group Dynamics

102/03/18~

1020324 | Work Teams

102/03/25~

102/03/31 Communication in Organizations I

102/04/01~
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102/04/14 Communication in Organizations II
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102/04/91 Decision Making—Process Model and Problems

102/04/22~
102/04/28
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102/04/29~

102/05/05 Techniques for Making Effective Decisions

102/05/06~

109/05/12 Interpersonal Behavior—Trust and Cooperation
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15 102/06/02 Organizational Politics
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16 102/06/09 Leadership in Organizations I
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Greenberg, J., & Baron, R. A. (2011). Behavior in Organizations (10th ed.).
K+ Upper Saddle River, NJ: Pearson Education,
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