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The objective of the course is to introduce the theories and practices of
management in order to enable students to understand basic functions of
management,
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culture, planning, employee
behaviors, team management,
leadership, human resource
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= [P AR i % (Subject/Topics) %
102/02/18~ . —
1 Introduction to Management and Organizations
102/02/24
102/02/25~ .
2 109/03/03 Constraints and Challenges for the Global Manager
102/03/04~
3
10270310 | CGlobal Management
102/03/11~
4 L }
102/03/17 Managing in a Global Environment
102/03/18~ _
5
1020324 | Lhe Diverse Workforce
102/03/25~
6 . . _
102/03/31 Social Responsibility and Ethics
102/04/01 ~
7
10204007 | P2y Off
102/04/08~
8 . .
l2/0414 | Foundations of Planning
102/04/15~
9 . .
log/0as21 | Foundations of Planning
102/04/22~ N
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102/05/05 anaging Human Resources




102/05/06~ .
12 102/05/12 Managing Human Resources
102/05/13~
13 102/05/19 Groups and Teams
102/05/20~ ) .. .
14 102,/05/96 Foundations of Individual Behavior
s 102/05/27~ c cati
102/06/02 ommunication
102/06/03~ L
16 102,/06/09 Motivating Employees
102/06/10~ L
17 102/06/16 Motivating Employees
102/06/17~ .
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Robbins, S, & Coulter, M, 2012, Management (11th Edition), Pearson
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