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Human capital is the major issue in current research and practice of human
resource management, This course aims to introduce important scholars and
their articles. The strategies and methods of talent management will be
discussed in the class.




AEHAERE PRI P ERAE R KPP 4 AR

N N EACT OF

(=) Mznsr, (Cognitive fAECAER 1 Cl 248 ~C2 Brf2 ~C3 &* ~C4 & 47 >
C5 =4 - (6 4l
(=) T4t ; (Psychomotor f #P)4E% 1 Pl -7 ~P2 #H 5 & ~ P3 b= # i+ -
P4 B4k v ~P5 p it ~P6 £]iF
(2) "h& ) (Affective HAAAES Al #% VA2 7 B ~A3 €4 A4 3 -
A5 it A6 BB

cRF PR TR R s~ TP ) ek

(< FLHAAEIE B S BT 2 Tt~ TR 8 THFL E R
1o BT PR HRC P AR Y -

(Z)F % TP A 5§ 1-62 5P > WH IR K 5P (bldr o jase T 4 &
R EC3CoCOMPE - R ZHEACETT » K B F AP Ak BTR)-

(ZOF R EMRE P RAMEERE T (Peid ) - EAKEP BEHE
BICOLTT ENR R E T TEE SR E A C OISR
(blde s T ()it 4 7 $6A ~ AD ~ BEFp# - RI32H5] < )

B , , AP B L
KE P <) KEPIR(E<)
5 PARA | (PP i
1| ARIZAEAF N AT F A RIE| This course aims to introduce | ¢2 | ACEG
A8 B 22 3. current theories of human
capital.

KEP L KF Sz aEEc 2

; 58 0 P g
LI ABBARINADBAMAS R L 2t ~ 242 ~ 222 KT R A

8 B3R L




AFARZ RFERF o AR EFER

R EREAAZ R 2

D IRARLDY

FE AR

Y

et

)

B

ol

\'“%:
T
I
W

B F} & iF

SO OO OO0 0

E - SEE 3

pEpA=3z % (Subject/Topics)
igijgg;igN Trends in HRMD

121;22;;? the concept of Human capital
121;22;2:}“ the concept of Human capital
12122;2? approaches of HC research
12122;?? HC assessment

o | HC development

12122;;? talent management

igiji?jziw strategic talent management
T RN (R AT AN BB F )
112 CSTD, ARTDO, IFTDO% X # 3
| csTD, ARTDO, 1FTDO% X # 3
12| csTD, ARTDO, IFTDO% X # 3




1| 7| CSTD, ARTDO, IFTDO% St 43k

s 77 07| CSTD, ARTDO, IFTDO% St 43

Jo e

Jo e

R

| iy | RIS

EN

R

wEXE | T BHYK
Y\ROPPAGR L A& X, R¥ LA #,

ELari X8

2

\\\Xr
<l
pul"™
Sher

L‘;// S g PRSI N A2 1 2 = =20 27 W 5 4 =
*gg* B (AP R P T 2 R D)
®LFE: 400 % @FHFFE: % @HFITFE: %
N ‘t‘i . o
TR | emRFE 600 %
T | etk () %
" A F ™ k) $u o http://info.ais. tku. edu. tw/csp # o it
L B F (% http://www. acad. tku. edu. tw/index. asp/) &®i+F "HwF3+ 4
TS agmin, e
MABMELRZDFTL FRYDERPE - H A EBEB AT AR -
TLPXMIMI915 0A 4 F /x4 F 2012/7/31 0:07:13




