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This course aims to train graduate students to obtain research ability in
human resources development (HRD), with special reference to Southeast
Asia, With the training, the students are expected to be able to understand
the mechanism of labour supply in major Southeast Asian countries, The
course covers: (1) concepts, theories, measurement and data sources of
HRD; (2) characteristics of population and the labour force in Southeast
Asia; and their relations; and (3) HRD issues and labour policies in major
countries of SE Asia,
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Gavin Jones, Paulin Tay-Straughan and Angelique Chan(ed.), 2008, Ultra-Low
¥t | Fertility in Pacific Asia: Trends, causes and policy issues. New York :

Routledge.

1.Felipe, Jesus and Rana Hasan, 2006, Labor Markets in Asia: Issues and
Perspectives, New York, N.Y.: Palgrave Macmillan.

2.East—West Center, 2002, The Future of Population in Asia, Hawaii:
East—-West Center.
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