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This course will introduce the development of small and medium enterprises,
There are more than 90% of companies in Taiwan are small and medium
enterprises. SMEs are lack of resources so that they are devoted to
developing human resources, financial resources, marketing and R&D
capability to obtain competitive advantage
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To develop new strategies
for expansion and
diversification of SMEs,
KEPERZKE > Z2HFE 2
5 , . s o1 P E 3 o1
5 wE P wES 2 R
1| LESFIDELARHE AAE SIS = MK plo ~ 7L ~ ik
B, BEEIEE @A R

2%&%*%iA¢LA$ﬁ
%, EmALEREEERE YA

3




AR KT E R B ARREARF R

R EREAAZ R 2

> IRARLTF

FE AR

P

v 2y 7
= 'ﬁ

)

) sl

ol

\'“?i
T
I
W

B F} & iF

S MRS e e N e N e

ES SEE S

p P43z n % (Subject/Topics)

101/09/10~

A e

101/09/17~

. JNAFE NI
AP N0 I JRIECS 3 ful

101/09/24~

BB RIES
101/09/30 Ch2: &2 B a

101/10/701~
101/10707

Ch3: 8| X #3746

101/10/708~

101/10/14 Ch4: gl

101/10/15~

101/10/21 Ch4:gl¥3t &

101/10/22~
101/10/28

2R

101/10/29~

T L sk JNA S R K
s | ChOTEE T AIAEZ AN T REE

101/11/05~

101/11/11 Ch6: 6P I EZITIHE A

101/11/12~
101/11/18

AR

101/11/19~

VAN SN S s
iy | CAT EHE TR A E & H

101/11/26~

o100 | B8 RPN DEZGHEE




101/12/03~ o
13 igse | ChOTH A4 SR ws gt AN
101/12/10~ - . L
14 igre | Ch10: oA 3 60 B e 48 8 R A X 92 SR AN
101/12/17~
AN KRB S 47 28 A
Bl o11g/0g | ORILE RIECE B S X 4 MNEER &
101/12/24~ .
: /\/\" > 2&%’,55 N 4 A
1ol o11g/g0 | ORILE RIECE £ €L R E
101/12/31~
RAZAEA ) 4R 25 A
1 o105 | PRAERES iR E
102/01/07~ s
18 102/01/13 MR KA
1E P EHL B FRE,

Pk | 2HRBRLETERSE AEAFILEZBEARLIE, ANEAELES

12 E W | }|E, —43-5AN, HH2094E,

3&%%%%1i%%%ﬁ?ﬁ&%i“, FEE 2 A DR BAY S X, £
BopHEATREK B E B I MEEA R R E 2RI,

4.‘15) % /]’3‘5 &k u% 5

SR RaTed LSRR,

KEXA | T, ®RIK

DIER RNDEEBEE ZIBZE, 20104F EHIK
ELS T X

o
<l
pull ™
Sher

N

PLeciT

ol (R A (3 % 20 SR § 4 5 F 2 R )

L ®LFEE: 100 % @FEFFE: 200 ¥ @HFFE 300 %
FUER | emiiEE 400 %

Sl % o
2 -Er'%}\‘

' ®L () : %

rﬁ?”% % 372 % % %en ! http://info.ais. tku. edu. tw/csp 2 d %Kik
L B F (% http://www. acad. tku. edu. tw/index. asp/) #F+F & F3+ 4
PE k) %\ ?’ 14 ‘{;‘bJ BN o

WA AW AR AT R EREPE 0 H A BHEE A F e LA

s

TLCXE4MO0560 0P ¥4 F /¥4 F 2012/8/15  19:53:46




