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This subject is designed to introduce main concepts of human resource
management in the tourism sector, It begins to discuss the current trend of
workforce and strategic human resource management, Then, the focus is on
personnel planning, recruitment, selection, training, performance management
and compensation respectively. Issues related to occupational safety, human
resource in entrepreneurial firms and managing human resource gobally are
also covered, Students are expected to have abilities to identify and handle
HR issues when facing HRM challenges.
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101/008/18 Course Introduction/Managing Human Resources
Today
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Mergers, Acquisitions, and Strategic HRM
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101/09/24~ _ —

101/09/30 Personnel Planing and Recruiting
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101/10/07 Personnel Planning and Recruiting
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101/11/04 Performance Management, Appraisal and
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WL Performance Management, Appraisal and
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101/11/25 Ethics, Employees Rights at Work
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101/12/02 Working with Unions and Resovling Disputes
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