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The course offers students not to only theoretical frameworks that guide
managerial activities but also illustrations and examples of how and when
those theories do and do not work in both small and large business as well
as in nonprofit organizations.
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101/09/10~
101/09/16

Foundations of Management and Organizations

101/09/17~
101/09/23

Foundations of Management and Organizations

101/09/24~
101/09/30

Constraints and Challenges for the Global Manager

101/10/701~
101/10707

Global Management
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The Diverse Workforce
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Change and Innovation
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Decision—Making
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101/11/11

Decision—Making
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101/11/25

Strategic Management
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101/11/26~
101/12/02

Foundations of Organizational Design
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