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This course, oriented by the perspective of human resource management,
discusses the framework, process, and methods of public human resource
management., This course also introduces laws and regulations of personnel
administration, which would help students to pursue advanced studies or
attend Examination for the Civil Service,
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1| B REEMILHEI R, | Students should be able to c2 | g
understand the theories and
development of human
resource management,
2| AENEAN FREILEH, 8| Students should be familiar P1 AEGH
28k, with the framework, process,
and methods of public human
resource management,
3| MRS E R KRB AETHAME | Students should be able to Ad ADEGH
Ho understand and apply cases
to relevant laws and
regulations of personnel
administration in Taiwan,
KEPHRLKE > 287E 22
B . T a = o1 S E 5 04
g :%(%B*ﬂ‘ ?I?f; v = I‘g_ =
| |BMAN B REEAGEHEFR, | 3 5% MAPI AR
#
2| BAENEAN T REFEW B, B HiE - HHh KAPRE 4L~ ik
AR Ty ik, 49
3L R RBAETERARE | EY 1B MELPpIER ~E ~ ik
%EJO %\' lﬁ-‘




AR KT E R B ARREARF R

KL A B A AE A g
@& IR
® FEIARX
O oFmaEe
O ST
O LY
® LRk
@ HH LT
® i5a%

* & B %

P HrAse A % (Subject/Topics)
g | RN
121?22;;; AN BREEAH TR, RAENIIFRIT
USRI i st
VIO BT A A R
PRI 201 P E LT
o | 1A%
o | A7 E AR
o | AR
| BT REHE
e oy
VI e 5
UV e 5




101/12/03~ .
13 101/12/09 (EEZ
101/12/10~ %
M 0112716 Ay 0 F IR
15| 0] MR AR Skt
101/12/24~| o
161 01030 | B THIRE
101/12/31~
| ooores | B TRARE
102/01/07~ e
18 102/01/13 AR A
1. 3 ﬁ"‘i%ﬂﬁﬁf%#&%%ﬁﬁ&%%%{b, Lﬁ‘?;ﬁ%{i)ﬂ%%ﬁ
%f@ 2. F%%%aiﬁa‘ aoh, HRITRERE, AW ERZRR,
‘ﬁi :1%%Eﬁm%? S ERRTET, A2 MR,
4a$§ﬁ?ﬁiﬁmﬁ%,xﬁ#ﬁimé@o
5, ZHM L FA IR, AFTE,
®EXE | T, XK
RREX, 2010, (AFITHE -HRATERHE) , FEMR, & B,
s | RS 2012 Oh #mE 7~ oo IR R IL) . B=iR, 66
N

o
<l
Ty
Sher

N

1. T AB, BF R MEHE:ZE Donald E. Klinger and John

Nalbandian®, 2003, {(AXAAEREHE) . &b : #14,

2. FrigAf, 2009, NFATHEE, HMTxmk, &1 @R,

3. Berman, Evan M, James S, Bowman, Jonathan P, West and Montgomery R,
Van Wart (eds.) 2010. Human Resource Management in Public Service:
Paradoxes, Processes, and Problems, 4rd ed. Thousand Oaks, CA: Sage
Publications,

4, Dresang, Dennis L. 2001 Public Personnel Management and Public Policy.
4rd, ed. New York: Longman,

*“ngﬁz’#— (AP B % SR afe 2 e (T 2 AR KT D)
OLFE: 100 % GTFEFE 400 % SMPEFE: 200 %
v ‘I‘i R -
FHEE | emritE 300 %
T e () 9%
"R F A P ks $en http://info. ais. tku edu. tw/csp #d KirAe
w =+ 77 (s hitp://wew. acad. thu. edu. tw/index. asp/) #irFi [ #E 4%
kJ

%\? ,_,; ‘{/L;J XE)\ o

MKABZHEIFEDEL o gig ¥

A A F T L -

TLPXB3MI1898 1A

TREPE 77
4

P/ £ 4% 2012/8/15 19:43:30




