AL 10 1S ERY L EHRRIETE 2

: . = =R
WAL A ol
3
HEF | WANG, MEI-LING

St
»A
jo24
TR

PERFORMANCE MANAGEMENT

gE=P R
R R ok

TLCXB3P

Hip HFHd 284

o (o) & oT O O

-~ REXFEAARFE
= i»;%%%‘;ibig Ao o
TR E o

N LI

’

|

’

FE G D TR L IR

A - BEEG A .

B. g gBFEinA o

C.ALEH w4 o

D. $ 341 v R -
RBEBRUNBEZEEZEGEER, ooy BREEEBRLE
B, BRAEEALER, @m, BEHEGE SHEEILVRLERTEXERE
Z BEHEH,

Al 4

The current course introduces the theories and practices of performance
management, inclusive of performance management theories, contents of

performance management, performance management tools, and performance
management practices,




ASARRE P IRE PR s AT P 4 AR L

-~ P EREBGER
(- ) Mznar (Cognltlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
AD pit ~ A6 F B

CRERERE TARA S T RO 4 ) 2R

() i%%ﬁhéﬁﬁﬁwﬁ@wﬁ7rmwj~rﬁﬁJ&r%%JﬁéB%%%’
ﬁﬁfiﬁ?{%ﬁ%ﬂﬁ* $RC-P~AR P -3

(Z)FHE TP K5 pl6~¢:e%wxfﬁfm&a%ﬁk%ﬂ(w&rrmJvrﬁ%ﬂ%@u
R AC3-CoCOoME » FZHEACET™ » i BHLPEEETF) -

(Z)f Ry 2 B RE P A B EE r,i(“r)ﬁ»nb* J CHAREPEEHR
DOt G AR RIFEI IR T O Peeid ) e
(4o 0 T (o) it 4 ) 7 $RA ~ AD ~ BEFpF » p323 5] - )

7 oM
" SE R ACED SE SR ACED

PR B | ()P it 4

1| 1LE2AKAES T MBEZE N EE | 1.Students will be able to c4 | ABD
W i, @é\’F ’]i%ﬁ ﬁ:at"i"t’ﬂiis‘?_ comprehend the contents of

WRERE, B ETIEY L A, @| performance management,

=R ﬁﬁﬂi@;}‘éﬁ A0 3 T H v including performance

&{;}%i}gﬁﬁﬁ&iﬁﬁﬂ ? ¥ % %], | management theories, contents

2.2 i}ﬁ]‘%ﬁé%%ﬁ" E R B E E}\)J of performance management,

KR EEEAGE @9 EA, H | performance management
W — 0203 wj‘ B tools, and performance

management practices,
2.5tudents will be able to
understand and discuss the
application of performance
management to functions of
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A(i)uinis, H. (2008).Performance Management (2nd edition, ). Pearson—Prentice
Hall,
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