KA BE 1008 2R 28

E S o £

SRAANEHE DR
Sz 4 i | R %
KE* | YI-FENG HUANG
COMPARATIVE PERSONNEL SYSTEMS
e P g =
B3k k& iff g HEW 284
TMPXB4P F

AR AN B o

=
IR R E TR R LA A A o

.ﬁ%ﬁﬁ&ﬂ%O
CESE TP
FCH Y T riTi o
L AL G\"L’Jiﬁx T oo
L REREEIOBmAERT o

:orn_moo_w}

ESiA R

ARRIZORAENHHECRAZEHMATLE R, $HHE
A, LERAFTBEEAM) FAFTXEARE, u%#”’)fa MERXZANFHERLE
Bz v ek st, RAEBARLIN&ER X XLE # KR LHIT2.0 44 A A

BERETR BHT XS REAFHERE oM ED

wEE (=

e

examination. It will be a on-line course.

This course will provide students related concepts and knowledge on civil
service systems in major countries including US, UK, France, Germany, and
Japan. The major goal is to help students prepare the national civil service
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