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Introducing theories and applications regarding the behaviors of individuals,
groups, and organization systems so as to help the student to develop
abilities and skills of management and lay the foundations for advanced
study in the future.
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2.Students will be able to

connnect the theories with
daily management issues in
the real world,
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11 WLz~ Decision Making—Process Model and Problems
101/04/29

12 121;2:2? Techniques for Making Effective Decisions
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13 Interpersonal Behavior—Trust and Cooperation
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Greenberg, J,, & Baron, R. A, (2008). Behavior in Organizations (9th ed.).
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