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This course introduces the development of corporate governance, the
framework and practices of corporate governance, the role and
responsibilities of owners and board, the design of executive compensation,
the ranking system of information disclosure, and other important issues,
The course also discusses practical examples of successful and unsuccessful
system of corporate governance and their consequences, Besides, this course
explores the effects of corporate governance mechanism on mitigating agency
problem and earnings manipulation,
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1|24 THRNESEENEEH To understand the importance 2 ABEGH
of good corporate governance
2MERAET NG BERM, MMM To learn about the 2 ABCE
HRIEHEE T A framework, laws, regulations,
and practices of corporate
governance
3|48 2 A GEE A BN 5 M F & | To be acquaint with different 2 ABDEH
HERHE corporate governance
mechanism and their
monitoring effect
4 MEB AT NG 6T RFZAMRR| To learn about contemporary 2 ABEH
R issues about corporate
governance and its newly
development trend
5| BERTHAERRMER L FTAEN| To know the difference of c2 | ABCEH
B EHTANER corporate governance
practices between financial
industry and
listed/over—the—counter firms
6 (12 ARBRAIEFHELE NS S| To apply theories as tools for 3 ABDEH
HI1ES an evaluation of corporate
governance rules and
practices
7| RAERBE RS MA GG REHEE| To develop an analytical c4 | ABCDEH
e ability and managerial skills
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