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This is a doctoral seminar on theory and research in organizational behavior,
Consequently, this course presents an overview and introduction into the
organizational behavior literature; focuses on both the content and process
of extant research,
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behavior,
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100/10/02 Values and attitudes
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5 Personalities and individual characteristics
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100/10/18 Motivation theories
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100/10/23 Group behaviors
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100/10/30 Communication behaviors
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L00/11/06 Leadership behaviors
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13 L00/12/04 Organizational sturcture
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M 01211 Work design
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15 L00/12/18 Organizational culture
100/12/19~ L
16 L00/12/25 Organizational change and development
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17 L0L/01/01 Globalization impact
101/01/02~ ) . .
18 L01/01/08 Review and discussion
o There will be no required textbooks for this course; the major class
DA/ materials are selected articles appeared in academic journals, Participants
AR EIE are expected to carefully read each article in the course and think about the
theoretical constructs and/o‘g research design,; Your participation should not
just convey that you have read the articles. Rather, your participation
should convey that you have thought deeply about the readings, the theory
and methods used in them, and how the authors have conveyed the
research, Your contribution to this course could happen in the following
formats: (a) a concise summary of the major arguments of the paper. (b) a
discussion of the paper"s relevance or significance to the topic discussed. (c)
a critique on the papers strengths and weaknesses in terms of quality of
argument, novelty of perspective, insight, relevance to real life problems etc,
(d) a proposition of any new perspective, hypothesis or concepts that is
suggested by the reading of the paper. (¢) an evaluation of the contribution
of the paper to the knowledge in the field.
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