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The purpose of Classroom Management is to help pre—service teachers
develop abilities to establish rules and manage their classrooms, Through
eight different models of classroom management, pre—service teachers begin
developing their own beliefs about classroom management and planning for
practice,
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B HE 4R 4R 4 oY B 47 Bk T of classroom management
through observations,
interviews and case analyses,
2 | ABNAET R ILARAE A X, 3 BE ) Understand eight different Cs EFH
MR R EE H XN FREGHE ’Aé’r‘é models of classroom
g management and know how
to analyze the theories
behind different models of
classroom management,
3| BAMR A THIKLEIL A | Students develop their own P6 EFH
EBtE classroom manangement
beliefs and make plans for
their practice,
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