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Human Resource Management: An Asian Perspective is written to help
students gain a comprehensive introduction to human resource management
from a uniquely Asian perspective, understanding of essential personnel
management concepts and techniques.Carefully selected interesting discussion
questions, case studies, and role—play secnarios to give students a
well-rounded learning experience,

“HR in Action” and “How It Works in Asia” how theory turns into practice
with real life examples of HRM,
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| .
100/09/11 Introduction
100/09/12~| . .
2 introduction to human resource management
100/09/18
100/09/19~
3 . .
100/08/25 introduction to human resource management
100/09/26~
4 .
100/10/02 Equal Opportunity and the law
100/10/03~ .
5 100/10/09 strategic human resource management and the HR
scorecard
6 100/10/10~| . b s
100/10/16 | JOP analysis
100/10/17~
7 . .
100/10/23 HR planning and selection
g 100/10/24~ Empl testi d selecti
100/10/30 mployee testing and selection
100/10/31~
9 % 2 3
100/11/06 B A KA
100/11/07~
10 .. .
L00/11/13 Interviewing Candidates
100/11/14~ .
11 Performance management and appraisal
100/11/20
100/11/21~ .
12 Managing Careers
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100/11/28~ . .
13 100/12,/04 Establishing Strategic pay plans
100/12/05~ . . .
14 L00/12/11 Pay for performance and financial incentive
100/12/12~ ) )
15 100/19/18 Benefits and services
100/12/19~
16 100/19/95 Employee safety and health
17 100/12/26~ tati
l01/0101 | Presentation
101/01/02~ .
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1. Please enter into classroom on time and the door will be locked after 10
%‘7@: minutes beginning,
‘%i ‘
D ERFERE, +95E% M
2. Respect others, Please don't chat when someone presents,
ST EFMA, FHAETH, FTLEIX,
3. Speak out your own ideas bravely and don't keep in silence when
discussing,
DSBRBERHCHIZIR, TEAFTHEFERIFTRE,
4. Be responsible for yourself, Don't argue with me about something you
must do, and you don't finish, e
DSHBTAR, FLREFRRIBWLIBEMR, EA TRAET,
MAER (FEFEE!)
About Attendance (It's very important!):
Bhe R EF R R TE
If you want to ask for a leave or leave early...
RAAER (FEFH) =05
because of sick (need official certification): -0.5
RAABARZ : 4210
beqause of personal reasons: —1.0
R&RE:: Ty
because of funeral : —0,0
B R BB RB =R, RHEEERT |
IF YOU'RE ABSENT WITHOUT TAKING A LEAVE OVER 3 TIMES, YOURE
DROPPED FROM MY CLASS!
KERE | TH
Human Resource Management—An Asian Perspective,Dessler,2nd edition
ELS T X
PRy Please don't just do what I tell You! Do what needs to be done, Bob Nelson,
7 %

Resumes That Get Shortlisted: Proven Strategies to Get the Job You Want,
Brigh, Jim/ Earl, Joanne
Rk AN, VB AR HRAL © R T REsE
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