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BUSINESS ENGLISH CONVERSATION
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This course intends to develop students' skills of listening, speaking, reading,
and writing in English through a variety of business-related subjects such
as human resources, organizations, change, and responsibility, It aims to build
students’ confidence in expressing themselves correctly and fluently, and

enable them to become effective communicators in their future business
careers,
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"aiiiﬂ'iﬁliﬁl\%ﬁk human resources b.
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HAEHAESER |, challenge of managing talent,
workforce diversity and
aspects of an effective
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AR A T fE @ BE 09 B FE HLEX, b. Focusing on the
organizational structure of
companies
c. Discussing the potential
challenges that modern firms
may face in the 21st century
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b. Exploring the way
individuals and organizations
react to change

4|a BBESLFAURERFTHEE % a Vocabulary related to c4 | AB
&k ERD, b #Hstd £ F A1 compound nouns and
Z R, synonyms b, Exploring the
concept of corporate social
responsibility (CSR)
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Course introduction; HR: People power (Unit 1)

100/09/11
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2 oses | HR: People power (Unit 1)
100/09/19~ )

3 Looseszs | HR® People power (Unit 1)
100/09/26~ )

4 Lo/10002 | HR® People power (Unit 1)
100/10/03~ .. . :

5 Organizations: More like orchestras than armies
100/10/09 (Unit 2)
100/10/10~ .. . .

6 Organizations: More like orchestras than armies
100/10/16 (Unit 2)
100/10/17~ .. . :

7 Organizations: More like orchestras than armies
100/10/23 (Unit 2)
100/10/24~ .. . .

8 Organizations: More like orchestras than armies
100/10/30 (Unit 2)
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10} o/11/13 Change: Meeting the change challenge (Unit 3)
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11 Change: Meeting the change challenge (Unit 3)
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12 Change: Meeting the change challenge (Unit 3)
100/11/27
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B oo/12/04 Change: Meeting the change challenge (Unit 3)
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14| 00/12/11 | Responsibility: Better business (Unit 4)
100/12/12~ i enes . .
15| Loo/12/15 | Responsibility: Better business (Unit 4)
100/12/19~ i enes . .
16| 100/12/05 | Responsibility: Better business (Unit 4)
100/12/26~ i enes . .
17| 010101 | Responsibility: Better business (Unit 4)
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o 1.Tardiness: Be punctual for class is essential. You will lose
DA/ points for being late.
;1% %38 | 2.Absence: You will lose points for being absent.
3.If you are absent for 3 times, you CANNOT pass the class, Show
your teacher your Proof of Absence(school business g, private
business 1R, sickness J&1&, death in the family 3$£1&)if you can
not come,
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Intelligent Business Course: Advanced Business English, Tonya Trappe &
ot kA Graham Tullis, Pearson Education Limited, 2011. (Available at Bookman Books,

Ltd.,, Taipei, Z# HrA R A8 Tel: 02-2368-7226)
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